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OUR VISION, 
PURPOSE & 
PRINCIPLES

VISION
A movement for all Australians to strengthen relationships and create change for a more positive 
future with Aboriginal peoples.

PURPOSE
To advocate for Aboriginal and non-Aboriginal South Australians to listen and talk, work and walk 
together as partners to build a fairer Australia.

PRINCIPLES
Recognise Aboriginal and Torres Strait Islander peoples as the First Australians.

Respect and promote the rights of Aboriginal and Torres Strait Islander peoples, their cultures and 
identity and their rights to self-determination.

Understand, acknowledge and accept the shared history of Aboriginal and Torres Strait Islander 
peoples and those who have arrived since settlement and recognise that past injustices continue to 
give rise to present injustices. 

Promote constructive dialogue within the community that emphasises action ‘done with’ rather than 
‘done to’ Aboriginal and Torres Strait Islander peoples. 
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In delivering our second Co-Chairs 
report, we are pleased with the 
expansion of the reconciliation 
movement in SA. The benchmark for 
attendance at the Reconciliation SA 
events keeps extending and our reach 
through Twitter and Facebook also 
keeps expanding. 

In February 2017, once again we set new 
milestones with representatives from 
the Kinchella Boys Home and the 
Cootamundra Girls Home Corporation 
attending our breakfast for the Annual 
Anniversary of the Apology to the Stolen 
Generations. 

On May 19th 2017, we were blessed by 
the powerful speech of Dr Jackie 
Huggins, the Co-Chair of the First 
Peoples’ Congress. Her reinforcement 
of the Redfern Statement (2016) showed 
that Aboriginal and Torres Strait 
Islander peoples have the solutions for 
the problems faced by the 
Aboriginal community. And who can 
forget the Northfield Primary School 
students dancing to the music of Michael 
Jackson’s hit song “Black or White” in 
front of a record audience. 

It is encouraging to hear the respect in 
which Reconciliation SA is held and the 
appreciation for our contribution as part 
of the national reconciliation movement.

Reconciliation SA remains committed to 
unity through constitutional reform and 
has championed the National Anti-
Racism Strategy “Racism.  It Stops With 
Me” campaign.

To keep improving cultural safety in 
schools, Reconciliation SA and ActNow 
Theatre successfully ran 10 Schools 
programs, “Generation of Change” in 
2016 (6 regional and 4 metropolitan split 
between Years 7 - 9 and Years 10 & 11).

As Co-Chairs we have maintained 
regular contact with the Minister for 
Aboriginal Affairs and Reconciliation, 
Hon Kyam Maher and the Chief 
Executive of the Department of 
Education and Child Development. 

Our advocacy in the Justice portfolio has 
led to the funding of a pilot on Justice 
Reinvestment in the Port Adelaide area 
that will also expand into the Murray 
Bridge community. 

Reconciliation SA 
continues to implement 
its 2016 – 2018 plan 
focussing upon the 
Priority Areas:

• Constitutional Reform 
• Education 
• Justice Reinvestment
• Employment
• Health and well-being
• Build Organisational 
   Capacity

We would like to extend our 
appreciation to the Department of State 
Development for financial support, our 
growing friends, members and project 
sponsors, together with our partners 
who strengthened our capacity to 
effectively increase our reach and 
impact over the last 12 months.

A hallmark of our work has been the 
support of a vibrant, strong and 
committed Board along with our active 
Executive who together work hard to 
support us as Co-Chairs.  The entire 
Board continues to engage in full and 
willing debate as we determine the 
best course forward to growing the 
reconciliation movement.  At the same 
time it provides sound governance for 
both the movement and the staff team.

At the 2016 AGM, we farewelled Ms 
Cheryl Axleby, Ms Khatija Thomas, Mr 
Ian Smith, Ms Lynn Hall and Mr David 
O’Loughlin from the Board.  Ms Wendy 
Keech returned to the Board and 
continued her role as Secretary to the 
Executive. New Board members voted 
on to the Board were Mr Jim Maher, Ms 
Astrid Melchers and Mr Brad Chilcott. 
Ms Toni Arundel and Ms Debra 

MESSAGE 
FROM THE
CO-CHAIRS

Axleby filled two casual vacancies on 
the Board subsequent to the 2016 
Annual General Meeting. We continue 
to benefit from the support and 
contribution of our Parliamentary 
Directors, Mr Steven Marshall MP 
and Ms Katrine Hildyard MP.

The Reconciliation SA staff team has 
continued to meet its targets under 
the leadership of the State Manager, 
Mark Waters. The office is kept sta-
ble by Stephen Holt (Administration 
/Finance), Narkita Austin, (Events 
Administration Officer) and Samara 
Young (Communications). This team 
helps to keep Reconciliation SA young 
and progressive.

Reconciliation SA believes in the 97% 
of the non-Aboriginal community 
doing the heavy lifting in the 
reconciliation space, having 
effectively consulted with and 
related to the local Aboriginal 
community.  This is the way that 
reconciliation understanding can 
grow for all South Australians so that 
the celebrated and difficult aspects of 
our shared history can be recognised 
and worked through. 

Prof Peter Buckskin PSM FACE
Co-Chair

Helen Connolly
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“This Annual Report is 
devoted to portraying the 
education activities that are 
advancing in schools, Early 
Learning Centres and the 
wider community. 
Representatives of the 
Education Steering 
Committee are profiled and 
outcomes in schools and 
the community are 
highlighted. 

Reconciliation SA is intent 
upon growing the young 
leaders of the future. 
Wherever programs cause 
students to think and 
reflect, there is a push for 
them to take further action. 
Building the reconciliation 
movement in schools and 
the community is a 
fundamental strategy for 
future sustainability of the 
reconciliation agenda.”

STATE MANAGER’S
REPORT

Reconciliation SA has set Education as one of its top priorities for the past 10 
years. Our action in this space in schools has included: - 

•	 Delivery of a comprehensive schools program across regions – for the past 
four years this has been in partnership with ActNow with “Generation of 
Change”

•	 Development of Education resource packs
•	 Support for school activities
•	 Promotion of school based Reconciliation Action Plans through the national 

Narragunnawali program

2016 has been punctuated by the planning and preparation 
for the 2017 Kokoda Track Reconciliation Trek. The year 
culminated in a massive challenge walk called “Extended 
Mt Misery”, a 28 ½ km walk climbing 1570 vertical metres 
within 8 ½ hours.  

In addition, Reconciliation SA has focussed strongly upon 
Community Education. The events of 2016/ 2017 have 
maintained a strong educative focus around the Stolen 
Generations and the 2016 Redfern Statement. Record 
attendances at the Launch of the National Reconciliation 
Week keep demonstrating that Reconciliation SA is 
spreading its messages more and more widely.   

It’s been an extraordinary year with the 50th Anniversary of 
the 1967 Referendum and the 25th Anniversary of the Mabo 
decision being handed down. It has also been marked by 
the 20th Anniversary of the tabling of the “Bringing Them 
Home” (BTH) report; in response, Reconciliation SA has 
launched a major report and scorecard (pictured opposite) 
tracking how well South Australia has done in 
implementing the 54 recommendations in the BTH Report. 

The full report can be accessed at http://www.reconcilia-
tionsa.org.au/20-years-since-bringing-them-home

The announcement by the Minister for Aboriginal 
Affairs and Reconciliation, Hon Kyam Maher, in De-
cember 2016 indicating that the Government had 
committed to enter into treaty discussions with local 
South Australian Aboriginal communities has been 
a game changer. For organisations that were already 
progressing with governance development as part of 
the Aboriginal Regional Authority program, this was 
the logical next step. 

Mark Waters
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SCHOOLS’  
ACTIVITIES

Students from a range of disciplines have enhanced the 
team during the year. Occupational Therapy, Social Work 
and Community Services students from diverse 
institutions have added incredible value to Reconciliation 
SA throughout the year. These students have increased 
our profile as a rights-based organisation standing for 
zero tolerance to racism. Interns and volunteers have 
rounded out the team by completing all tasks where 
additional support is required.   

Reconciliation SA is fortunate in receiving sound support 
and direction from its Executive and the Board. They are 
the backbone of our goal to spread the message of 
reconciliation in SA.  They join you, our reconciliation 
Friends and supporters, in advancing the case for 
reconciliation across this state.  

Reconciliation SA has advocated over the last seven years 
for constitutional reform. The culmination of Aboriginal 
meetings around the country sponsored by the 
Referendum Council was a gathering of 250 people at 
Uluru between May 24th – 26th 2017. The outcomes have 
been far reaching with a summary statement “The Uluru 
Statement from the Heart” promoting constitutional 
reform to adopt a voice for the first peoples enshrined in 
the Australian Constitution. It also called upon a truth and 
reconciliation approach and the establishment of a 
Makaratta Commission that will oversee the discussions 
and advancement for a treaty in Australia. 

Two new horizons for Reconciliation SA opened at the 
beginning of 2017 when University of SA’s School of 
Occupational Therapy placed a team of two students with 
Reconciliation SA. Their project was to “Open the 
Conversation” upon systemic racism in the health 
sector. This was immediately followed by a second 
project “Continuing the Conversation” which focussed 
upon the capacity of OT educators to train their students 
in cultural competency. This new domain will open up 
even more in 2017 as resources are secured to assist the 
health system to adapt to six new health accreditation 
standards that will assess how well health services work 
with Aboriginal and Torres Strait Islander peoples. 

Our tight staff team, comprising Stephen Holt, Samara 
Young, Narkita Austin and Ainoa Cabada who joins us as a 
casual Project Officer, has been stable and very focussed 
during the year.

Mount Carmel College 

As part of their ongoing commitment to 
reconciliation and the implementation of their 
RAP, Mount Carmel College commissioned 
a collaborative mural which depicts both the 
Josephite traditions of the school and the rich 
Aboriginal and Torres Strait Islander histories of 
the Port Adelaide Region where the school 
is based. 

Entitled “Songlines”, the mural tells the story of 
Mary MacKillop and her Sisters working with 
the diverse and culturally rich community of 
Port Adelaide. Surrounding these figures is 
imagery which represents Kaurna land; its 
people, animals, waterways and sky. 

“Songlines” was created as a collaboration 
between resident artist, Robert Emerson and 
Narrunga woman, Ingrid O’Loughlin through 
the support of the City of Port Adelaide Enfield. 
This impressive mural was also included in the 
Council’s annual Nunga Relay, which invites 
students to contribute culturally inspired 
artworks that travel between local schools. 
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Maitlland Lutheran School

Maitland Lutheran School, an Independent F-Year 9 rural 
school on Yorke Peninsula, has included both Aboriginal 
and non-Aboriginal people in embedding the ‘sleeping’ 
language of the Narungga people, the traditional owners of 
the region, into the classroom. Students worked with virtual 
and real humanoid robots to develop both their 
programming skills and their understanding of the local 
Narungga language and culture. 

The Maitland case study is part of a larger three-year 
research partnership between the Association of 
Independent Schools of SA, Swinburne University, the 
Queensland University of Technology and the University of 
Queensland investigating the impact of humanoid robots 
on students’ learning and engagement. This case study 
demonstrated how an emerging technology can be a 
catalyst for developing greater pride and interest in 
Aboriginal histories and cultures.

Many of the school’s 52 Aboriginal students have Narungga 
heritage. The school acknowledges the injustice that has 
been done to the Aboriginal peoples and for a number of 
years had wanted to find a way to work in a partnership 
with the local Aboriginal community to reconnect the 
students to their cultural heritage. The humanoid robot 
research project that kindled the interest and provided the 
opportunity to learn in an authentic way about the 
Narungga language and culture. 

“This has not only 
engaged our students 
it has engaged our staff 
as well. It has given 
them encouragement 
in what they have seen 
from the students to 
keep progressing with 
the language….during 
the project, they built 
up the skill around the 
Narungga language as 
well as the digital side 
of things, which has 
placed us well now to 
continue to move 
forward.”

After learning the Narungga names for 
the animals that inhabited Yorke 
Peninsula pre-invasion, the students 
then programmed Pink using visual 
recognition software to recognise 
pictures and say in Narungga, the 
name of the animal in the picture.

This unique community partnership breathed new life into 
a dormant language using an emerging technology.  The 
Aboriginal students felt a great sense of pride in their 
language and shared their new knowledge with their 
family and community. The non-Aboriginal students had a 
deeper understanding and respect for Narungga language 
and culture. The school leaders and teachers were excited 
by the possibilities of integrating Aboriginal culture into 
digital technology and realized too, they needed to connect 
more deeply with the local Aboriginal community. Perhaps 
more than anything, this inspiring case study demonstrates 
that emerging technologies provide creative spaces to 
build respect and understanding between communities 
that contribute to the larger reconciliation agenda. 

- Principal, Maitland Lutheran School

The students found that the robot did not reproduce correct Narungga pronunciation 
from the accepted spelling of some Narungga words, so they experimented with 
different phonetic combinations to create the correct pronunciation
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Ocean View College

For the past two years, the school community of Ocean 
View College, a B-12 public school in Taperoo, has wholly 
embraced the unifying message of National 
Reconciliation Week (NRW), marking the important 
anniversaries with the creation of two reconciliation art 
pieces which are now permanent fixtures at the school. 

In 2016, each student in the school was invited to paint a 
symbol representing reconciliation and Aboriginal 
cultures on a river pebble. These were then brought 
together as part of a whole school project to create an 
amazing mosaic which was embedded into the garden 
bed at the school’s main building. Later that year, 
students brought images of the mosaic to the 
‘Generations of Change’ schools program to share with 

great pride their accomplishment with the other students 
and schools.

Following on from this initiative, students once again 
collaborated towards a whole of school reconciliation art 
piece in 2017. Drawing on this year’s theme of “Let’s Take 
the Next Steps”, Aboriginal and non-Aboriginal students 
were invited to paint human and animal tracks to represent 
the journey all Australians take in moving forward. These 
pieces now hang in the atrium of the school’s front office. 

Both of these installations, and the process of creating 
them, serve as important reminder to the school communi-
ty and all who visit Ocean View College, that all Australians 
need to reflect on our national identity, and the place of 
Aboriginal and Torres Strait Islander histories, cultures 
and rights in our nation’s story.

“We wanted a 
permanent fixture at 
the school to remind us 
of the contributions and 
histories of our
Aboriginal students, 
for we wanted 
everyone, both 
Aboriginal and 
non-Aboriginal to 
hopefully be a part of 
creating it.”

- Jacky Smith,  Student Wellbeing 
Leader, Middle School & 
Aboriginal Education Teacher, 
Oceanview College
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For the last three years, Reconciliation SA and ActNow Theatre have 
collaborated to deliver an anti-racism schools’ program to students 
and teachers across the state. 2016 marks a period of significant 
growth and change for this program, which comes off the back of 
much reflection.

Perhaps the biggest change in this year’s program is its emphasis on 
the positive; the focus has shifted away from the problem of 
racism and towards identifying a student-led solution. This shift is 
highlighted by the program’s change of name to “Generation of 
Change”, which focusses on the immense possibility of SA’s young 
people to create sustained and meaningful improvements to the 
cultural safety of their schools and broader community. 

The renewed focus of the program on youth empowerment is very 
deliberate; historically young people have been the catalysts for 
change the world over. Reconciliation SA believes that young people 
have greater capacity for change and understand that racism is 
neither inherent or immutable, instead it is a learned behaviour 
which, if identified and challenged, can be just as easily unlearned. 
By equipping an entire generation with the thinking and resources 
to challenge misinformed notions of racism, there is real hope for 
social change. 

Participating schools have already embraced this thinking, taking the 
lessons and planning of the program and implementing them within 
their communities. 

GENERATION  
OF CHANGE

Following their involvement in the 2016 
delivery of “Generation of Change”, 
students from Xavier College committed 
to developing a cultural garden to 
celebrate the Kaurna land on which the 
school is located. 

Sticking to the milestones outlined in 
the planning session of the program, the 
students achievied this goal. Now, each 
day as Xavier students walk past the 
garden they are greeted by the words 
“Marni naa pudni Kaurna yartanna” 
which translates to “Good you came to 
Kaurna Land.” 

Incorporating native flora, the garden 
represents the various and diverse 
ecosystems of South Australia, allowing 
anyone who visits the garden to find 
a connection to country. In the centre 
of our garden are three stunning story 
poles, which connect Aboriginal 
spirituality to the school’s Christian 
background. Both students and staff 
helped to paint the poles, which depicts 
the Rainbow Serpent creation story.

The garden, which will be used as both 
an outdoor classroom and space for 
reflection, is closely connected to 
Xavier College’s Reconciliation Action 
Plan, and speaks to their greater 
commitment to reconciliation and 
cultural safety as a school. 

CASE 
STUDY
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One such example of this commitment comes from the 
students and staff of Brighton Secondary School, who 
organised and hosted a fundraising concert in March of this 
year. Drawing on the extraordinary talent of the school’s 
music department, the themes of culture, colonisation, 
survival, war and reconciliation were explored. Both Kokoda 
bound students, Harry and Alex composed and performed 
original pieces for the event; Alex, a song which explores 
the effects of the Stolen Generations and Harry, a poem 
about the Aboriginal servicemen of the Kokoda conflict.

Already, strong bonds have formed amongst the group, with 
everyone coming together for cultural and fitness training 
sessions throughout the year. Walking side by side in the 
Adelaide Hills, the Reconciliation Trekkers have already
embraced and exemplified the remit of Reconciliation South 
Australia, to bring Aboriginal and non-Aboriginal people 
together to “talk, work and walk together as partners to 
build a fairer Australia.”

Reconciliation South Australia would like to take this 
opportunity to thank the Governance Committee members 
for their invaluable support and guidance in this huge
undertaking. 

Acknowledgement must also go to the South Australian 
Department of Education and Child Development and the 
Department of State Development, University of South 
Australia, Reconciliation Australia, Haigh’s Chocolates and 
the Port Adelaide Football Club, who have supported 
getting the trekkers to PNG for September 2017. 

2017 KOKODA TRACK 
RECONCILIATION TREK

“They fought at each other’s side,
But being Aboriginal had no pride
Hiding away their true race
Because being black had no place. 

Kokoda is a story of mateship
But ever since that first ship,
Australia has been a place
where the original race has no face.” 
The Story of Kokoda - Harry McLeod

In September 2017, Reconciliation SA State Manager, 
Mark Waters will lead a group of 30 Aboriginal and 
non-Aboriginal students, teachers and young leaders 
on the Kokoda Track Reconciliation Trek. 

Pulled together over 12 months of planning, consultation 
and both physical and cultural training, the 2017 Kokoda 
Track Reconciliation Trek is the first of its kind for the 
organisation, and perhaps the country. It was set up with 
the objectives of fostering reconciliation within the 
participating schools, building resilience amongst 
emerging young leaders and to commemorate the feats 
and service of both the Aboriginal and non-Aboriginal 
servicemen who fought on the track.

With the actual hike still to happen, the project is already 
having meaningful impact in these areas with the 
participating schools (Balaklava Area School, Brighton 
Secondary School, Ceduna Area School, Immanuel 
College, Torrens Valley Christian School, Tyndale Chris-
tian School - Murray Bridge), taking their commitments 
to reconciliation and commemoration very seriously. 
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HISTORICAL 
ACCEPTANCE

The 9th Anniversary of the National Apology to the Stolen 
Generations Breakfast - 13th February 2017

When SBS aired the second series of “First Contact”, six celebrities 
were taken into Aboriginal communities to be confronted by the 
reality of what it has meant to grow up as an Aboriginal person in 
Australia. Only 40% of Australians report that they have had any 
meaningful contact with Aboriginal people. This means that most 
attitudes and opinions are borne out of ignorance or mythology. One 
of the First Contact episodes was devoted to the institutions where the 
Stolen Generations were taken such as Cootamundra Girls Home and 
the Kinchella Boys Home. 

David Oldfield displayed his bias by talking about the “so-called” 
Stolen Generations. His view was that people who were removed 
from their parents were better off. He continued that there had been 
no successful legal case claiming compensation in Australia, despite 
the much publicised Trevorrow case in SA.

Survivors from Kinchella an Cootamundra came to Adelaide and told 
their story to a crowd of 1240 at the Adelaide Convention Centre. They 
were joined by SA’s own Jennifer Caruso who has completed her PhD 
into the Stolen Generations. 

A centrepiece of the breakfast was the moving poetry of Eva Johnson. 

National Reconciliation Week Breakfast 
Launch – 19th May 2017

Education to the community remained the focus of 
the May breakfast, with the theme of “Still Yes! - 50 
Years On and Still Fighting For Rights”.  The stu-
dents of Northfield Primary School 
performed their energetic dance to the iconic 
Michael Jackson song “Black or White”.

South Australia’s Tahnee Sutton appeared with 
Australian Olympic Marathon runner, Robert de 
Castella as the outcomes of the Indigenous 
Marathon Project were promoted. Tahnee 
successfully completed the New York marathon 
as part of this project on November 2016.

The breakfast concluded with Dr Jackie Huggins, 
Co-Chair of the First People’s Congress who 
highlighted the key principles of the Redfern 
Statement. 

The record crowd of 1634 were treated to an 
exceptional thesis upon how Aboriginal people 
do have the answers to complex problems in the 
community. Self-determination is fundamental to 
being able to put these solutions into action. 

These breakfasts provide the best evidence that 
equal numbers of Aboriginal and non-Aboriginal 
can come together to learn from each other
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EDUCATION
STEERING 
COMMITTEE

Alex trained as a primary school teacher and has taught in many different school 
settings, beginning his career in far western NSW and most recently teaching in 
inner city Sydney. In 2012, Alex joined Reconciliation Australia to design 
Narragunnawali and he thinks it’s the best teaching job in the country.

Alex firmly believes that without those who have come before, we wouldn’t be 
able to have the conversations we are having today. The work of many 
Aboriginal and Torres Strait Islander people and non-Aboriginal Australians 
has laid the foundation for the next generation to move forward together.

“Education is incredibly important to me. I believe it is a stepping stone for a 
young person to grow. This has heightened somewhat since having children. As a 
parent I want the best for my children. The same goes for imparting our culture 
into the education system. 

At the beginning of my career I worked within the education system mentoring, 
supporting and advocating for Aboriginal students. When I had the opportunity 
to Chair the Education Steering Committee as part of my role as a Reconciliation 
SA Board Member, I could not say no.”

Monica has been leading educational change in Digital Technologies, pedagogy, 
literacy and Aboriginal and Torres Strait Islander education for 20 years, working 
at the local, sector and national levels.  Recently Monica’s work in the 
technology space has focused on sector initiatives in emerging technologies, 
STEM and mentoring school leaders in implementing both the new Digital 
Technologies curriculum and Narragunnawali Reconciliation Action Plans. 

“I have Irish ancestry and there are many people in Ireland that look like me 
and have cultural norms much like mine. When I went to Ireland in 1996 I was 
shocked to see how the Irish were treated in their own land prior to 
independence. I understood then, why they left. It gave me a different 
perspective. I am in awe of Aboriginal peoples’ ability to forgive, to see the 
bigger picture and to work with non-Aboriginal people to build a reconciled 
Australia. We have much to learn from our Aboriginal brothers and sisters and it 
needs to start in our schools.”

Reconciliation SA has been blessed with the support of a strong Education 
Steering Committee that comprises the three schooling sectors, the South 
Australian Aboriginal Education and Training Consultative Committee, 
Reconciliation Australia, the Australian Education Union and a 
representative of the Reconciliation SA Board.

Alex Shain 
Narragunnawali, 
Reconciliation Australia

Joel Bayliss 
Reconciliation South Australia 

Roma is a multi-cultural, multi-lingual and spiritual woman and a first generation 
Australian of Calabrian heritage. She has enjoyed a multi-disciplinary educational 
career as a teacher, consultant and leader. She currently works as the Senior 
Education Advisor (Program Manager): Aboriginal and Torres Strait Islander 
Education & Senior Secondary Education for Catholic Education SA.

“I believe that vital to the success of 21st Century Australian Reconciliation are 
those people who are prepared to move out of their comfort zone to be 
courageous, innovative, transforming, (self) critical thinkers and leaders in the 
world. I deeply appreciate the opportunities that I have to be in relationship, to 
yarn, to grow, to laugh, to cry, to truth-tell and to celebrate.”

Roma Aloisi
Catholic Education SA

Monica Williams
Association of Independent Schools SA
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INCOME STATEMENT   TO 30 JUNE 2017

INCOME
Grants Received     345, 325.74          249,163.46
Donations Received                                  5, 387.26                  222.31
                                                                  350, 713.00          249, 385.77

OTHER INCOME
Sponsorships Received                          31, 000.00           33, 863.33
Consulting Fees                                              750.00             4, 067.27
Membership Fees                                      9,108. 95             8, 358.95
Reimbursements                                      18, 064.62             9, 145.38
Interest Received                                       3, 675.13             3, 835.30
Tickets & Consumable Sales               158, 786.79         166, 213.89
Schools’ Congres Fees                            30, 454.54           31, 408.62
                                                                   251, 840.03         256, 893.04
                                                                   602, 553.03         506, 278.81

EXPENDITURE 
Administration Costs                               19, 831.22           24, 750.42        
Depreciation                                                1, 328.00             1, 523.00
Employee Entitlements                         250, 437.78         225, 316.72
Events and Projects                               328, 478.36          233, 142.39
Marketing & Advertising                        11, 141.07              7, 532.73
                                                                   611, 216.43         492, 265.26
(Loss) Surplus before income tax         (8, 663.40)          14, 013.55
(Loss) Surplus for the year                  (8, 663.40)          14, 013.55
Accumulated surplus at the
beginning of the financial year           151, 132.55         137, 119.00
Accumulated surplus at the 
end of the financial year                    142, 469.15         151, 132.55

2016 ($)2017 ($)

BALANCE SHEET  AS AT 30 JUNE 2017

ASSETS
CURRENT ASSETS
Cash & Cash Equivalents                 301, 828.48           222, 820.90
Trade & Other Receivables               51, 554.36              60, 080.74
Accrued Income                                    1, 024.94                1, 093.15
Prepaid Insurance                                     674.97                    679.38
TOTAL CURRENT ASSETS               355, 082.75            284, 674.17

NON-CURRENT ASSETS
Property, Plant & Equipment               6, 828.00                8, 156.00
TOTAL NON-CURRENT ASSETS         6, 828.00                8, 156.00
TOTAL ASSETS                                361, 910.75            292, 830.17

LIABILITIES
CURRENT LIABILITIES
Trade & Other Payables                    39, 171.83               32, 039.93
Employee Benefits                              14, 557.81              15, 852.98
Accrued Expenses                                4, 785.00                4, 785.00
Grant Income in Advance               143, 655.75              80, 000.00
TOTAL CURRENT  
LIABILITIES                                        202, 170.39             132, 677.91      
NON-CURRENT 
LIABILITIES                                    
Employee Benefits                             17, 271.21                 9, 019.71
TOTAL NON-CURRENT
LIABILITIES                                          17, 271.21                 9, 019.71
TOTAL LIABILITIES                     219, 441.60             141, 697.62
NET ASSETS                                     142, 469.15             151, 132.55

MEMBERS’ FUNDS
Retained Earnings                            142, 469.15            151, 132.55
TOTAL MEMBERS’ FUNDS         142, 469.15            151, 132.55

Dash graduated in 1987 with a dual degree from Adelaide and Flinders 
Universities and began his teaching career the following year at Port Pirie High 
School. Over the years he also taught at Brighton Secondary School and Le 
Fevre High School. In 2016, Dash began his first term as Vice President of the 
Australian Education Union SA Branch and was recently elected unopposed for 
a second term. He has formed two groups with broader social responsibilities, 
the Environment Action Group and Teachers for Refugees in line with our 
member endorsed priorities.

“Reconciliation is a critical and ongoing process with education the key to 
positive change. This is essential in addressing the inequity in health, education 
and vocational outcomes. The statistics are damning with Aboriginal life 
expectancy, incarceration levels, employment and substance dependence 
indicators clearly identifying that change is needed.”

Cass worked for the Aboriginal Islander Career Aspiration Program team in 
DECD as a mentor to Aboriginal students completing SACE whilst studying her 
Bachelor of Education at Uni SA. Following her studies she moved to the Yorke 
Peninsula to begin her teaching career. After a few years she made the decision 
to move back into Aboriginal Education. She commenced in Aboriginal Education 
in 2009 as the Aboriginal Programs Assistance Scheme Coordinator and currently 
holds the position of Business Manager, Aboriginal Education Directorate, where 
she supports the development, implementation and monitoring of Aboriginal 
education policy and programs across the Department.     

“I am an Aboriginal person and have a strong sense of social justice. I truly 
believe that Reconciliation through education is vitally important in order to 
support young people to acknowledge and understand the important past and 
present contributions of Aboriginal Australians to the Australia we live in today.  
Together we need to understand and learn from the past, value culture and 
difference and share history in order to improve relationships and work together 
for the success of Aboriginal children and young people.”    

Dash Taylor Johnson
Australian Education Union

Cassandra Brown
Department for Education and 
Child Development

The full financial report for Reconciliation SA for the year from 1 July 
2016 to 30 June 2017 have been prepared in accordance with Australian 
Accounting Standards and audited by Vlassis & Co in accordance with 
Australian Auditing Standards.

2017 ($) 2016 ($)
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RECONCILIATION SOUTH AUSTRALIA INC.

11 Waymouth Street
Adelaide SA 5000

GPO Box 11023
Adelaide SA 5001

(08) 8463 6382
www.reconciliationsa.org.au

PARTNERS, SPONSORS 
AND SUPPORTERS

Reconciliation SA would like to thank the following 
organisations and companies for their partnership, 
sponsorship of activities and financial and in-kind 

support over the 2016 - 2017 financial year. 

Aboriginal Affairs & Reconciliation, Department of State Development
Aboriginal Veterans SA
ActNow
Adelaide Football Club
Adelaide City Council
Adelaide Convention Centre
Amnesty International
Association of Independent Schools SA
Australian Education Union (SA Branch)
Centacare
Commissioner for Equal Opportunity (Anti-Racism Roundtable)
Community Sector Banking
Coriole Vineyards
Coopers Brewing 
Country Arts SA
Department of Communities and Social Inclusion
Department for Education and Child Development
Department of Environment, Water & Natural Resources
Department of State Development
Education Steering Committee (Reconciliation SA)
Family Matters SA
Healing Foundation

History SA
intract
KPMG
Life Without Barriers
Minister for Aboriginal Affairs & Reconciliation
Nunkuwarrin Yunti
Office of the Commissioner for Aboriginal Engagement
Port Adelaide Football Club
PwC
Reconciliation Australia
Relationships Australia South Australia
Returned and Services League of SA
South Australian Stolen Generations Aboriginal Corporation
SA Water
South Australian Council of Social Serv ices (SACOSS)
St John’s Youth Services
Tauondi Aboriginal Community College
Turkindi
University of South Australia
URPS
Veterans SA 
Vlassis and Co.


